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POSTER FREE 
FOR 
TRANSPORTATION 


The Texas State Library 
has a limited number of 
535- by 38-inch posters in 
color, "County and Region- 
al Libraries Serve All 
the Peonle," which will be sent upon re- 
quest to Texas libraries or grovps inter- 
ested in organizing county or regional 
libraries. 

Postage must be paid by the recipients. 


ORCHIDS Alert to their need of adequate 

TO library service, small schools 
COMANCHE! of Comanche County have organ- 

ized a free public library 
county-wide in scope. 

For the present school year, the salary 
of the full-time librarian, Rudine Taber, 
will be paid by contributions from the 
schools. The State Department of Educa- 
tion will make an allowance in the school 
budgets tc aid in developing a larger 
library. To continue improving the col- 
lection, financial assistance from the 
County, the city, or some civic orzani- 
zation will be needed. 


AID TO 
EXPALS ION 


"There are, it seems, some 
600 counties in the United 
States that have no public 
library and not even a book- 

mobile or other arrangement for free 
access to reacing material. Thus the 

problem of library extension is still a 


very large one. How shall it be solved — 
for solved it must be if the ideal of 
equal educational opportunity for all 
is to be approached, much less overtaken? 

"This entire matter was recently taken 
up at a special forum held at the Univer- 
sity of Chicago, and the opinions of 
eighteen participants have been gathered 
into a volume called Library Extension: 
Problems and Solutions.’ Here are encour- 
acting reports on what has been done 
through community initiative and the ef- 
forts of State governments and other 
agencies. Should the Federal government 
take over the remainder of the job? 

"As a means to adult education, libra- 
ries have immense value. As they expand 
in number, let us hope they will improve 
in selectivity, and that popular tastes 
will improve likewise. Somehow tho right 
te borrow books seems to belong to all 
Americans, and any experts who can tell 
us how to put that particular right intn 
a reality deserve a hearing by publicly 
minded citizens all across the land. Ro- 
mote farms and small rural communities 
stand in necd of books = in greater 
need, cven, than the places where read- 
ing is only one of many available con- 
tacts with the world of thought and 
action." 

"Library Extension," by Carleton B. 
Jocckel, is available for loan from tho 
Texas State Library. 


THOUGHTS ON LIBRARY TRENDS 


RRSPECTIVE The old-time librarian was proud and complacent in his posscssion of 


books. 


The present-day librarian smiles at this barren conception and 


bascs his pride on the number of books distributed and the number of 


readers cnrolled. 


The librarian of tomorrow will look on both conceptions as about 


qually crude and unworthy and will base his pride on the aid his library can give 
An making the use of books @ means of positive educational and cultural advance. 


— Asa Wynkoop 
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BOOK HOUSE OR The disinterest and, in some instances, the active opposition of 
COMMUNICATION librarians to inclusion in libraries of materials of communication 
CENTER? recorded in media other than the printed work is criticizod by Marion 
Grady in “Book Houses or Modern Communications Centers," published in 
the October 5 issuc of "School and Socicty." 

Librarians have immeasurably reduced the scope and the usefulness of the library 
as &@ communications center, Mr. Grady believes, by refusing to admit that modern 
communications such as silent and sound films, film strips, recordings, slides, and 
exhibits are library materials. 

"It hardly scems logioal, for example, that Shakespeare's 'Hamlet' would diminish 
in importance as English literature, would become a less outstanding dramatic con- 
munication, or lose any of the characteristics of a product of Shakespeare's pen 
merely because it is presented through the auditory medium in the form of an album 
of recordings or through the auditory and visual media of the sound film." 

The time has come, he concludes, to cxamine library policies critically. Shall 
the library be a book house or a modern center of recorded communication? 


VOICE OF If youngsters could actually hear the ringing specch of Abraham Lincoln, 
HISTORY Julius Caesar, or John Paul Jones, history would certainly come alive for 

them. They can't, of course, but history students of the future will be 
more fortunate, since recordings of the significant events of World War II are now 
available. One of several excellent albums contains records of Franklin Roosevelt's 
declaration of war, President Trwnan's proclamation of victory, and the Japanese 
surrender ceremonies aboard the U.S.S. Missouri. 


— National Parent-Teacher, October, 1946 


FILMS, FILM LISTS, The Internetional Theatrical and Television Corporation, 25 W. 
AND OTHER 45th Strect, New York 19, WN. Y., has available upon request an 
MATERIAL AVAILABLE extensive catalog describing 16mm. sound and silent entertain- 
ment and educational films ard giving rental rates and prices. 

The Motropolitan Museum of Art, 5th Avenue and 82nd Street, New York 28, N. Y., 
has a large lending library of posters, prints, maps, lantern slides, objects; 
$1.00 per 50 itoms to borrowors. Write for booklot describing materials and how 
to borrow them. 

The Camp Fire Girls, 88 Lexington Avenue, New York 16, N. Y., has a price list 
describing material on stage and radio; ao book list, "Understanding Each Other"; 
and a pageant, "Epic of America." 

The Department of Education, Chicago, Illinois, has a list of 154 phonograph 
records. This list may be borrowed to be copied, upon request, and includes titles 
of records of books and storics, mekc of record and price, and age levol for which 
they are intended. 

Pocket Books, inc., 1230-6th Avenue, New York 20, N. Y., has revised its 'Tcen 
Age Book Shows. (See “Texas Libraries," August, 1946, for more information. ) 

For additional sources of material, write the Texas State Library. 


SALARY POLICY The Board on Personnel Administration of the Amerioan Library Associa= 
STATEMENT tion presented to the A.L.A. Council at the Buffalo Conference the 
following minimum recommendations in respect to library salaries 
which were adopted by the Council at its mecting on June 21, 1946. The board is of 
the opinion that in libraries with more than the minimum incomes, these minimum 
figures must be adjusted to obtain the types, calibcr, and number of personnel need- 
ed to maintain the character of servico dcemed essential for the specific library 
community. 
The Board on Personnel Administration believes 
1. That the following salary principles should apply to all types of librarics: 
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A. 


B. 


C. 
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The minimum annual entrance or base salary for a beginning position in the 
orofessionel service should not be less than $2100. 

The minimum annual entrance or base salary for the subprofessional, clerical, 
custodial, and other services should not be less than the standard prevailing 
rate for similar work in the community. 

The library which has not increased the minimum annual entrance or base salary 
for each class of position by at least 35 per cent above its 1941 level and has 
not increesed increments and maximum rates proportionately should do so to meet 
the increased cost of living. Increases above 33 per cent are essential when 
living costs in the community or metropolitan area are higher than those of the 
country as a whole. The increments which an individual has received within the 
framework of the present salary schedule are not a part of the 33 ner cent in- 
crease. Such increments are provided for recognition of growth on the job and 
for increased worth to the institution and not for increased living costs. 


- Any library whose prewer salary schedule was below the A.L.A. minimum salary 


schedule for e library of its class should now bring the minimum annual entrance 
or base salary, increments, and maximum rate for cach class of position at 
least to the A.L.A. minimum salery range and should also add 33 ner cent. 


II. That in addition the following principles should apply: 


A. To public libraries 


1. Sixty-five per cent to 75 per cent of the total budget of the public libra- 
ry should be allotted to salaries. This ratio is in contrast to the prewar 
ratio of 55 per cent. In the case of libraries whose total budgets have 
been consistently increased during the war period in relation to increased 


cost of libing ard operating expenses, the allotment of 55 per cent for sale 


ries may provide for the minimm salary schedules advocated by the board. 
2. An annual income of at least $2 per capita is necessary to provide the local 
public library with sufficient funds to render service of high quality. An 


income of $1.50 per capita is needed to render reasonably good service where~ 


as that of $1 per capita permits limited service, satisfactory as far as it 
soes, but admittedly a preliminary stage from the standpoint of ultimate 
goals. Local public libraries giving additional service such as county-wide 
coverage and/or operating school libraries require extra anpropriations 
above these minimum standards. 


B. To libraries in institutions of higher education 


1. The minimum annual expenditures for salaries and books in libraries in insti- 


tutions of higher education, figured in terms of the library service unit 

load, should be; 

University libraries; first 2000 units - salaries $12 and books $7 per unit; 
second 2000 units - salaries #6 and bocks $5 per unit; romaining units - 
soleries $6 and books $3 per unit. 

Degroc-confsrring four-year institution libraries; first 2000 units - sala- 
ries $10 end beoks $6 per unit; remaining units - salarics $6 and books 
$4 per unit. 

Non-derree-conferring institution libraries: first 1000 units = salaries $6 
and books $5 per unit; second 1000 units - salaries $5 and books ¥2 per 
unit; remaining units - salarics $3 and books $1 per unit. 


The library's scrvice load is established by counting cach underclass (unda~ 


graduatc) student other than honors students as 1 unit, each upperclass 
(undergraduate) student other than honors students as 2 units, each honors 
student as 3 units, each graduate student as 4 units, and each faculty 
member as 5 units. 


C. To school libraries 


1. School librarians and professional library assistants in school librarics 
should bo on the same salary schedule effective for teachers with equal 
training and experience, but the compensation paid should not be less than 
$2100. The minimum annual expenditure for books should be $1.50 per pupil. 
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